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BACKGROUND ' ‘ aﬁq et we. A0

Following the United Nations Conference on Women in Naircbi, Kenya, B'nai
B'rith Women has begun a drive to urge the United States Senate to ratify
the 1980 United Nations Convention on the Elimination of A1l Forms of
Discrimination Against Women. This effort reaffirms BBW's commitment to
its 1980 resolution supporting ratification of this important human r1gnts
treaty for women.

RESOLUTION

Be it resolved that B'naj B'rith Women urges the Senate Foreign Relations
Committee to hold hearings on the treaty in order to begin the ratification
process. B'nai B'rith Women will continue to inform communities and crgan-
izations throughout the country about this effort and to enlist their support
for ratification. B'nai B'rith Women will also work‘with state and local
Cbmmissions on the Status of Women to develop grassroots support for the

treaty and spearhead follow-up activities in the states.



BACKGROUND ON AFFIRMATIVE ACTION
FOR DISCUSSION AT
EXECUTIVE BOARD MEETING
OCTOBER, 1985

BACKGROUND

The pursuit of affirmative action in this country has posed some thorny issues
that are once again coming to the fore of public debate. For over 20 years
there have been laws prohibiting discrimination on the basis of race, sex,
ethnic origin, religion, and, more recently, age, but these alone have not been
sufficient to end discrimination. Dismantling a system of pervasive and
extensive discrimination is a worthy goal to which the country has committed
itself, but is one not easily achieved.

How then to proceed? Vigorous enforcement of the law is clearly one avenue.
However, this alone, it is argued, is not.sufficient because it is expensive,
time-consuming, and discrimination is not easily proved. Aggressive outreach
to minorities in education, job training, and employment are similarly almost
universally endorsed (although recent funding cutbacks have seriously impaired
some of these efforts).

Quotas - A more divisive issue is whether or not affirmative action should include
numerical quotas. Quotas are fixed numbers or percentages set aside for the
exclusive use of a particular group. If the country is to move from theoretical
to actual equality, this is the only way to proceed, say many civil rights
activists. The Jewish community have been leading opponents of this as a remedy
to discrimination. Having suffered from exclusionary quotas, they have opposed

"~ inclusionary quotas as being the same--destructive of the very concept of equal
opportunity. )

There have been instances where courts have ordered temporary quotas in hiring

as a remedy to past, proven discrimination and, usually in these cases, there is
also a continuing resistance to ending discrimination. Some opponents of quotas
find this acceptable (American Jewish Congress and ORT, for example). Others
(American Jewish Committee and ADL) believe that in such instances the courts

. should impose fines or perhaps jail sentences on those responsible for perpetuating
discriminatory practices and to grant remedies such as back pay to those who can
prove they were discriminated against. Quotas under any circumstances, they hold,
are unacceptable.

Goals and Timetables - Most affirmative action plans include some provisions for
goals and timetables. Goals mean a reasonable, realistic target and no penalty

is exacted for not meeting that target, provided that a good faith effort has

been made to reach it within a stated period of time. Changing circumstances

or unrealistic estimates can interfere with realizing goals, despite best efforts.
An example is in an executive order drafted by President Johnson that is presently
being rewritten by this Administration. That order as it presently stands,
requires that businesses that wish to receive government contracts must determine







